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AMENDMENT #7

July 30, 2010
This Amendment is being issued to amend and clarify certain information in the above named RFP.  All information contained herein is binding on all Offerors who responded to this RFP.  Specific parts of the RFP have been amended.  The changes are listed below; new language has been double underlined and marked in bold (i.e., word), and language that has been deleted has been marked with a strikeout (i.e. word). 

It has come to our attention that there may be an inconsistency in Section 3.4.B Contractor Requirements for All Programs.  Requirement 25 of the Staff Security Requirements states that, “The Contractor shall screen new employees for drug and alcohol abuse, and then conduct subsequent, continuous testing on a random basis.”  However, in response to several questions posted on eMaryland Marketplace and the DHR Website, namely Questions 10,12,92, 119 and 136, the Department indicated that  Offerors are to comply with COMAR 14.31.06.05.    In order to clarify any inconsistency or misunderstanding, the Department is only requiring Offerors to comply with COMAR 14.31.06.05.   

1.  Revise Section 3.4.B Contractor Requirements – Staff Security Requirements #25

The Contractor shall screen new employees for drug and alcohol abuse, and then conduct subsequent, continuous testing on a random basis.  The Contractor shall demonstrate compliance with the COMAR 14.31.06.05 to ensure a drug and alcohol free workplace.

Some of you may have received requests to clarify this requirement.  If so, you may disregard those requests at this time.  At the oral discussions, please be prepared to discuss how your organization has met or intends to meet the minimum requirements as set forth in COMAR 14.31.06.05. You will be given an opportunity to reduce any changes or clarifications in writing after the oral discussions.  If you have already attended the oral discussions, please confirm, in writing, that you have or intend to comply with Section 3.4.B as revised herein.  

Should you require clarification of the information provided in this Amendment, please contact me via email at esinglet@dhr.state.md.us or by telephone at (410) 767-7525.
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